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) - Employee Engagement
Y- Long- term Emotional

¥ - Attention

£~ Absorption

© - Burnout

1 - Mental exhaustion

Y - Cynicism

A - Reduced sense of efficacy
4- Vigor

V+ - Dedication

VY - Absorption

VY - Job involvement

V¥ - Psychological Contract
) £ - Transactional

Yo - Relational

Y1 - Balanced

VY - Transitional

YA- Breach

V4 - Career Development
Y+ - Work Layout
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