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Background & Purpose: Selection and evaluation of people and managers has always been one
of the concerns of organizations. In recent years, the employment administrative organization of
the country formulated a model to evaluate professional managers, but this model was
encountered with weaknesses. Accordingly, the general goal of this research is to design a
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performance evaluation tool in evaluation centers using cognitive tools.

Methodology: This research is applied in terms of purpose and mixed in terms of approach. In
this research, the meta-synthesis method was used. Therefore, the period from 2015 to 2023 was
determined for the review of researches. The articles in this period were screened and confirmed
using experts’ opinions and Glynn's evaluation tool. Among the 608 articles found, 50 articles
were selected from scientific references such as Elsevier, Emerald, Springer, etc. The collected
studies were analyzed using content analysis based on the seven-step method of Sandelowski and
Russo (2007). The results of meta-synthesis method were evaluated and screened by experts
using fuzzy Delphi technique. In this technique, the fuzzy triangle method was used to evaluate
and analyze the experts’ opinions. Finally, using the results, the native model was prepared and
developed.

Findings: The results of this research included six dimensions, 20 components, and 115
indicators. According to the findings, the identified dimensions included decision-making,
cognitive abilities, cognitive processes, problem solving, and interactive and behavioral
cognition.

Received:
June 30, 2024

Received in revised form:
. .. . . September 06, 2024
Conclusion: The use of cognitive factors in evaluation centers can evaluate managers more

accurately and provide a better understanding of their performance. Accepted:

October 17, 2024

Published online:
December 28, 2024

Keywords: Performance evaluation tools, Assessment centers, Cognitive tools, Professional
managers, Human resources

Citation: Mehmankhah, Hamidreza; Memarzadeh Tehran, Gholamreza, Rahmani, Hamed & Musa Khani, Morteza (2024). Designing
Performance Evaluation Tools in Assessment Centers Using Cognitive Tools. Journal of Human Resource Studies, 14(4), 33-62.
https://doi.org/10.22034/JHRS.2024.461105.2258

1. Ph.D. Candidate, Department of Public Administration, Faculty of Management and Accounting, Qazvin Branch, Islamic Azad
University, Qazvin, Iran. E-mail: h.mehmankhah@iau.ac.ir

2. Associate Prof., Department of Public Administration, Faculty of Management and Accounting, Qazvin Branch, Islamic Azad University,
Qagzvin, Iran. E-mail: g.memar@iau.ac.ir

3. Assistant Prof., Department of Public Administration, Faculty of Management and Accounting, Qazvin Branch, Islamic Azad University,
Qazvin, Iran. E-mail: hd.rahmani@iau.ac.ir

4. Prof., Department of Public Administration, Faculty of Management and Accounting, Qazvin Branch, Islamic Azad University, Qazvin,

Published by Shahid Sattari Aeronautical University, Faculty of Management
Journal of Human Resource Studies, 2024, Winter, Vol, 14, No, 4, PP. 33-62
E.ISSN: 2783-0624

http://www.jhrs.ir/

Iran. E-mail: m.mousakhani@iau.ac.ir
@. BY NC

Journal of Human Resource Studies is licensed under a Creative
Commons Attribution 4.0 International License


https://doi.org/10.22034/jhrs.2024.461105.2258
Https://orcid.org/0009-0000-1469-1437
Https://orcid.org/0000-0002-8800-0149
Https://orcid.org/0000-0003-0946-9465
Https://orcid.org/0000-0003-4361-1349
https://creativecommons.org/licenses/by-nc/4.0/

Sl 5130 51 6 50 50 b (3L 351 SLUPL 59 9 Shos (3131 419 2100

E B wge o o ¢ Slosy dals oyl sade 0315, lome Lo peME ¢ olgSuilege Lo yines

iagy allie £ S
Ol 0303 loxo Lo oD 2] giunns by o3 olojle i) sl 1 ol 039 lalojl (slaacaes 5l aduan ol pte g 51,31 bl g Cbwl 1802 g dine
OB s o9 © 95 ol el olacins Jio ol bl 9,5 g s e b)) sl 1y (Jde 69uiS oolascial (gl

ol 315 ol 5] exSorte b b)) el 5o 0,8las gyl ) aLb sl Limgs S G

odlitl oS S8 gy 3l ey ol 53 el aiial )49 i 51 g e, e Jlaie Sl gy il H
Lojl opl 2 05250 slo dllio b cyund o idg s (e gl VoYY BN Sloj 85L  olul ol o .l o
cools alye 3 0ast il Alio $oA o 310505 a5 Jlse oel8 i) S5l s o el s 5l oslizl
50U s g gt Ll 5l o3lisel L 005 (5] g (6lb ytimgs i 03y 35 pr Alie e el cllyol eysq3ll ypoman
i Sl ealatnl Ly oS 53 ey qulis sl oy (V2 0V) gug)l g (Swghiin (slalsjo cidn ()
S slalas s g bl sl (638 e gy 1SS nl 3 08 byt g bl B bawgi et
D (985 9 4t (oo Je el jl oolatl b caled 53 9 45 03 0500

0 ol Sl L iy Ly dgolo] a5l )10 g adlhe Yo i 5 ool 4y ting}y ol gl laiily
) (LS 5 ol alins Jo o B b (slatia]yd (LS (a2l (6 S o 1] Wl e

VXL Sl | sy e b & 5G9 4 Slie (bl Slaogls > Sl Jelse ) odil | 26 S s

AR AL 5,8 @l ol 5,8 kas 3l 6y S5
VXLV b
28 VARV S e bl 5935 el o e 3l bl e b)) sl @ Shes L) 3l tlaoglgads

‘_g)_;o).@d L Lﬁ"b))l ‘_glmuylf ) J)ﬂaﬁ LSJL‘))l )I)Jl u.>l)lo (\\c'\ﬂ) u_.a))n 5u)l> %99 Jols 4u.3lo.>) ‘L\&)AM.C 4ul).e‘.|o o.}l)')l.o.:u: fl.\o')..\#@ cbl}?’dl‘o.e{a s lw!

DOI: https://doi.org/10.22034/JHRS.2024.461105.2258 EYYY (N (ol molio Clellas . 3L sl yl3l 5]
h.mehmankhah@iau.ac by oyl 2958 ¢ oo Dol 131 oSl ¢ g 38 nlg ¢y lulues g oo 018D ¢ g3 oyt 09,5 ¢ 65> (ggrriily )
g.memar@iau.ac.ir 24abbly o)l 32958 e oMol 15T oD (p2938 dnly ¢ g lulus § o e 018D ( g3 Cu pte 09,5 Ll ¥
hd.rahmani @iau.ac.ir 1abbly o) g8 e oo Mol 13T olRiild (32938 dly e g yluluc g Cu e 03K ((Fgd o pde 09,5 Lokl ¥
m.mousakhani @iau.ac.ir 240l ol 32958 ¢ oMol 3151 > «p2938 Ay ¢y lulus g o e 018D (gD Cu pe 05,5 wliul ¥
http://www.jhrs.ir Gl Mg lop (190 g pale oKl iy e 0uSily 1,50

BY NC

This Journal is licensed under a Creative Commons Attribution- VVAY=PYF iS5 sl
NonCommercia 4.0 International License



VELY liansj o€ 0ylond V€ 593 ¢ siluudl @ilio Oolalllas

4odén
Slacdld oy by (ol ks (Sl gy ol Wlatnly Sl (g9 4 395 Slaal &y ol iy baplejls
ol Lisabl 45l il bngylogl &idog cplplis s o b |y lajles JS oS Il 3,Khec g conl lojle
5 2UST b b losls copizman wlonss 1) p5Y slabisel 9 30038 5 (g 5 o Ceadlos | LBLS S o8 a8
2N 01 L)l g k) aimd by 395 53 1y S g g GUSIS Sl (sl Slinsge sl lee
sy Slae 5 Sl 59y olil ol 5l S5 0391 5yuny (Sshyd slmoliis] b 98 55 agylojlo S (sl L
oMo b aplojl ) gy | (S &8 25390 5k cnl 2 hitie Sl 6yl &S g5o0a 2292 485 Wl ) laglojls
Ot 395 511y (6,55 csloasin yol ] (i I ) 5 05 395 sl Sl g Wbl ol b 15,l15 oIS
et | co S8l o 8,5 las g b Bl €8l s (e dive) 53 Slojlugygyd SladMS oy el g de
A 1y53 5 slofug el Sl U 3 Shos ioxiw 5 (b5l 9,

aso SLeMbl ) s e glcmdas 28 | el @le i) (Y VY) oSl 5 15 Alllae ol
o)l Babplon] ) @iy (6 Sojluil g e (Sl 3 Sdas 2Ly L S el Sl S 3590 53 CigldS 4l
il oy Slos oo (sl p3Y o pons sladyliilinl b Billas aipe 0, Slas a4y oliwwd (gl yol (pl 29 0 plodl
@S La 5 195) 355 e pLogl 8 15 siolio g Blanl 4y (alitsd ) CunSld by Sy ()] (slp ol (e
A )y yobateds Lol clacdlad g 0 o e8> 0ddpus i jl Blanl o )3 6)lgen aylojle (Y Y VY
g (Phb LI Y g (Suold oLyl sl elio 5 mone pllas o bl pl p fcal i ples
i 35 SIS Bl gdlia g Blanl el )3 Sk el lojls Glaal 4 i sl (5550 Jole L g |2
Ot Coldy 1505 (sgm 3l 5 28 el |y QLSS ol Sy 31 W15 0 03 (Sl (olojy) bl Al
3 g A el 3,535l Gag s 5y Shes 1145 355 Cungs lajls y LIS Vool 355 08, 1y lojles Y gians
oo gk ol gl culsy g amd oo bl a1y el opl 0 )Shas bl 4 w6 oTags IS lacinss § acgd
i)l pla Ban oS 08 ol wally oo 45 0l culple (0T VAR (o 5 o) g5 (Sl BlE) 298
doste g Loyl dxwes gl ooy 3 y9lenlyd b 5l gl 55 0555l bl (LS 5,Sles )l 0, Shos
Sl ) live Slgiee pllai (ol as)ls (098 3)Slos o cansl (o313l 13 05l sbml 5 (b1 &b 5l 4,
@hLS 9 LS b (giludinge (NS 5 39290 IS dnugi 5 bjgel coliuil g plascial (ogas 15 (68 e
OFY (B )S g Eoald bamd (Lland wows) sl waly8

9 cmlio )50l S jlesliwl b1y ol ghls g con Mol ol bl Ll 6545 o5 us JBle 45yl 5l s 4l
Ol sla (Sl calid )3 2Ll 5 dido sl sloylil 1 (So b)) 0918 a2 W)l 5 25y b i35 2 (oole
Sl o a2l Uhey S lssdn asl (ldlie L (058 (LS S &byl o8l

5 i (EeiS) 315 Y (gl ey ed ) odlil L ol 05,5 Loy (e ST Sans s i

1. Chams & Garcia-Blandén
2. Zebua & Chakim



Ol ) g olgsuiloge |- (50502 b (25)) S 53 3, Mes ()l Il (b

dawgy (gl 9 00l 30 glarwgs 5, g, )8l gLyl g SLssl (0 08 pegMe o yeilS ol (AYAY ((g5lles
g5 Lo Swls clne o &8 conl can oIl 5l opl caonl (VAAY ‘\u_é:;.»l 9.95) Ny o S 50 Sl slaaslo
0,8 o JLSan |y s Ayl g 4y lajadls g uS o ol Co pie g Sl @lio 4 (0 pie el
SLlie domdg2g Ll plojl lpde 3)90 53 (S el 9 ol )3 03] e sloialy (e Sl
IV (ganiion 5 w0ld (6,ST) W o EalS sl (g Ylwdtun Ll Llon a8 Lo ol Cun 4 s (ol

Covonl a5 Lelin 3 o5 o ]y yol cpl &S ogadas o)y 5L Bl sla oble & glaadsy o Jad ya L.,)m
‘_,’.‘,.l_ily O|9_:.c4_g el ) O_g" 5l 0,5 wlae! guin gl o Comws (&5lwpaenal slp L 1)l ool
9 aliey slac Jlad plodl o aS 09 o iy i OMSUie > g (6305 paoual cd g Lads 0 o HbB 4y (65500
oyl clgiees |y b clalpl (1830) Teps (V3T lSen g 530La) conl ()90 2t Syl 5050k
3 ool dmd o S g Colia ¢ Sluiidy 1y 095 8 S& slaan] B a8 WS o iy Slwbre g ad
(1aay ‘\‘L}wbﬁ) Ak 085,50 (gl Fayd (Bl g Bl (6 050L slad paly ile (B LS sl

Sl Knls dawgs 5 (L)) 8950 Joallygins 13 gydie (ldy> (lpde (ogee (Siwld Jio 4 (I )
9> sl ol 4 selastiwl g (o)l lojlw (sow I IFAE Jlo )0 a8 VEOYYEY o)los 4y (sldd > lpie oges
i sla) (oalas Sl (golS 250 90l (B Lbg) slaigeil) 3 VL ol 2 4 58 edaliie e b XL
g PRl gy (sloolRiwd (lpde (soges Sl Kuld (bl & (anlas 5 423 V5 b5l (sylidys slogy yod
53 M) 51 %05 Jole ) Jp erdasslay dlius o U155 5 (o S5 asle ((58) oo 5
9 G @ols (BI85l & Jao (ol ¢ 3o oS 1 unl 0l bgypuins (g (615 paoua cdgi baas 0y JblBay
YNV eV gl opluiliwl an LSS L piomed S o 1) 095 jlaine Glual ¢ JolS (g)l3l ey wilgn uls
D ooy dmungd g Ay Casl a7 (Kb 3 g sl Ol 3l Caedl p cutS Copie Jaol 55,8 sanlie e o
e JUie ja b)) la)lis) o o Sles b b yid b iy clacdlsd dacdgiue o b id o S5 5 o,B6 cooMo
(Y=Y VN gl o lnlinl) 5,8 dsgr (byiie L L ol

s sl da (ol sbogls bl bl plo US55 & cosl pl pols ingly (ol Mo ol
B dags y90 st 9,0l ol ol 28" ool 5 BLST (BB Sla Sy 9 SOl Cumdy Sl lp ol

3ls sla Shg 5l g ond aidlyy oy Plue 5 Sl 4 dél g Cunl 39050 wjen pl )0 39350 ludl a5 ad )3

1. Noe & Steffy
2. Shadpour et al.
3. Derry

4. Jonassen



VELY liansj o€ 0ylond V€ 593 ¢ siluudl @ilio Oolalllas

3y Sdos g ol8l oLyl o (BUS byl & el a4 an g b gy ool el ssile (8L Jskie o Jad sla ol )
9 Llje 5l 035m0yt ygdaiedss g Lo ylojlw an oS (sbinly 10 b S o (oMW anlllas ] o)ls laylojles 53 L]
sadlze g ol 5 403 dswgi b bl cnl )3 1y (BUS bl o0 iyt & g g b)) lagpls slac LB

Syt g 2ol | gl

o L
o sl g by I (g il ) SE L)L) b9 1)l (slailis & cunl (938 (ol (g S (Kanls
pSlas b 52,8 (slacs e b GBI 5 (o slo Sy dbossl 45 355 Gy 318y ey (Sl (Yo
o10ia 1B (53,Slas (sloailho 5| sliegacne (Siunls (YV+ 98 3155 X5 o Ginog IS e 31y Jlo
2955 9 il (lojls Sl ol (Siunls () yogdle a5y 5 iS5 e 5,8 il ol
4593 oS Al Cpl b cand By Coje 4 lojl 30 o el g cunl p3Y e 5 Slas 4wy sl &l
Copdn jd oko e (a2 W)l b oS Ol B30 g ole (6)l5 1 oolanl b 1)  Sisls (gl)l> 5 calio 1,8
Y clany 5 (B (g crja) wlie Jladbas olojls Sludl gibie
ety 45 el 0 5 S (Sl o 155 o Vot (Y13) 53] 5 (00,99 81ab s (Sl
Gk g e 4 ol (ol sladds 4 by o oS a3 o (LS 1) 023 0L Lo )5 g Lo lee sl
(DAY (oS 5 (S byt s & ol sladhyo plol 5 3,Skas
Do oo Al p AISS Nin (gldd > sl Suols calises iyl |
58 sty (U555 5 i) (sind lbpsrde @3S3) 63 laSag 5 Slte il o Sals o
A g o S | LT e cslalih sl o anl OELS (sla g J s o] a Kol @
falomil o Capmdsn b adibog (Jad 53 50 3)Sles
Bl pdgoiori wb b Sials
)13 (gogins 9 SIS byl 5 3)Soe L b Sls o
Cgign o s J3) o8 3900 Joli 1y (Sinyh g slainl ()l (LS Sl (Sleb o (slo Srnls @
(VN S 5 ygareS) Conl 4> 5

L R LW H Y
S8l o)lidy g amd slails 4 wwlio 0657wl Llg oo D3l AL gy 5, Sles 4 dogi dlawlgay 3L glaags
)Ly slmoje> )3 (glodiiS fyend (35 Wl oo LD 4 by Jilus 4 a5 5,0l AL elen] glalome )

1. Putra& Gupron
2. Nurdin and Adriantoni
3. Campion et a



Ol ) g olgsuiloge |- (50502 b (25)) S 53 3, Mes ()l Il (b

'l slagils

Al o (bbb (Sjed e 05800 0l 5 (2bj)l 55 50 (5p5ld (2 4 e (b)) S0 b 8
L Laclojyl o9y bawgs ((ldbgly) (EaiS eyl jl (29)5 (abijyl 4 0,50, ool el (lj)l 2l b 5,56, S5
s pde Baes caolio (cuai (gl Lol aaly ol 8l Clasl gl a5 305 VS ggite (slayge;l g by yos 3l o3l
O3S pegad 1y eV lapieal (Jelie (ol (glaylae (18)5 1253 b el 350 (ol 55 5 00 odlatyl
(VA0 cgimion 5 (2LS (5 pST) S (0 BT Ulogly (o e (slasiiallys dgute cslaoly b )]

b3y SLoPl 5 byl syl

s < R - &g . A .r . . . .
Ol oo ) (658 sl (lpde 5 Ol 4 g Cunl S50 5 ol Sl 2l ul F @ike W 510955
o) )85 o sy (e g ol (laie)lS (o )Son Sl sl 3,085 <8l il edas sy oy
5 oob) s e )l o Siasls 5 5y )by i (sladir &) casuiio (5399 5 4500 Sbxl e (gl 568
(Yovy S sl
Gl ySan )b it oT 531 plus 355,18, 15 51 aduen 318l a8 bl :2‘5)15 b o g lwanas
L e b (i) SThe (e ygba) ()8 locgjluand WIS o (ialed & |y 23 jlid)e slacloe 5 2555 o
(Y+)0 S ile g oy Oyt S ¢ prannl) LS o ol )3 0Lkl die; S p0 8y e sdalie (gl
Sl oasodls Lt (el ylid, 5 sl yy & sl alns (K85 Sy (6,5, dnlas SuiS5 1 g, U8, glods Lo
Sy > odial slnyliy ool s (gl 43S gla i 51 odlil CSLiS5 oyl G 3,13 35 yo5 clbogls azbiS il o
(V7Y 5 p0l) sl ()18 Laseo
LS5 ol 53l e laws S 5 IS sl b S8 slaog,S )3 381 gyl ol 5o ' g S ey 03
(5 miS ol 108 ey Wil (e S lg 4 & Wit ()l o (Bly slacusie | olbsload Vgone

3 C e s :
V207 095 5 095095) 8ol 6 oo S g At o

9 90 Lok &S Al o i Oliass )b laplesl b dblie o Clibl basre iy Sy oo il ( 3L 3] SO

BUd Gl by 35e lapraal JST (gl g diid (S el (Siaald )3 gl Jolge ¢ l2l (slodSlos

1. Assessment Center

2. Multi-Rater Feedback
3.Das& Rgjini

4. Work Simulations

5. Speer, Christiansen & Honts
6. Behavioral Interviews

7. Sommers

8. Group Exercises

9. Thornton & Rupp



VELY liansj o€ 0ylond V€ 593 ¢ siluudl @ilio Oolalllas

Jo s 2 1y 905,038 oo 156 (g pumy oty 2 weiias ygbots o Ulg5 ol oo sl Y (595

Siaaly g (Adod (Lo )le (s puby Ao )d gy o0 Hlosd 4 (Gpud) CudBgo )d S50 Julge | IS0y g aline

L)l 1y e (o (s S mranal (g20ly8 W15 o ¢ Slojlo (sl Kauald Lolsl o (2b5)) 88 (slalsl 5 Wy yos

il awshy Jsa 1y Slojluw g (63,8 5,Slos dgu0 Slgs oo (3Ll ba oUlgr Cuadi culed ) Wiy

REEYS TR LoV VRN B PRY

=W olye OF M g3
9 39 Jelo plagl Ly allie (sl arto liods g0 (sl (LS il S0 lyiea g (VYY) T ushitn il
b a8 Col sl Bl cud )l S GoSis a0 e S
3yl 1,8 STyl
S CoMo & olyl sl Shoe 5 (ogos 9n  SlaUly g ¢ ysSmmomad (Siwld o)L ¢ 259 SISl
il Ly 50 e S (opizmen g A S 0 S8 A pho by ollgs plas: 5l (VYY)
s las Slas Gioicw glp 5b g e o3 lm i e 9T 5l SO (Y+¥Y) 'Sy

ooy Slae 15 oyl el slasel LB g rins o] sl
9 &Syl 9355 (S0l 5o psboa |y vy g aladls wiile
9 Slia By ]y gl asols Gl Gljgal (il 055l

A o S (GBS Dbyl slp o)

2 Bls gladSles (o, Sojlal

P eBldps g (B G olly pegada (Sl aleopw
sy S s 8 b sl 38 S sy ()35 8
Slasline (e > dline o Ul S o (g3l (2l (2B
(BUdpe LUy slylae o ,80E 5 BLS HUly

D)1 sy 21y b p s

sla Uy 1l iy, o ludl &lopeo

(V08) " iy S g Sl

| ele o ) ol oloe JSun il (530S e 4
2995 | Gl 935 wnl Gb3)

gy 3y Sles g (3L sl )l
e ©)leee

(Y+3V) * 3)900le

lolid gl lio 5l Glgisa N5 siludie sl
Ol 2 dis Joo 5 (s 1 SE gmen oo Sl
294 ool g0 (bl slayelS

e byl 0P 5> slad s e
SiwdisS b 3!

9 LB wge djs)
(VFY) o,

e jl ooyl 8lS g b el (i il a8 ol (LS s
Sl b @ls ool plsse 5 sl )68 0 6 5YL (1:S0le
Dy )8 @ Wl wile (b pae Olageuas

il oplS laylpl g app s (&b

(0F)) (e 9 gl

Dy BUd daie VY ol 3 ls nieily ol aeud

(Bl il JiS (Gl (LS @il (S paesd
A J> g (Bld C BN el cals
(&S Aals ¢ ls ¢ picilan! o oS Oyl s il b

Bl gaally o)l oS (b
Ol.'i_.wl dl.mo[i.idlb 2 ‘_;o.l.c [uier- dLé.c‘

ol

25 S e (S il
e oladlls 5
(\raq)

1. Sans Pinillos
2. Skagerlund

3. Berg

4.Tong & Creiff
5. Mumford et a



Ol ) g olgsuiloge |- (50502 b (25)) S 53 3, Mes ()l Il (b

Folgee b ol cul sl 0,8 o 353 4 1) Gliies g baglojlo | (il 4255 (21551 Sl gl sl ans 5

Ogemae L calisiiwl (gylal lojlw dol s dn LS L o bl diej ol ) ddaie Sldllas 5 Gldiss
DYV g0l d)lsliwd pads L «lad s e oges sla Sl drwgd o bl 850 Jendlygiws?
Hellom 5 (F93 slaglojl 457 3,5 oaaliio (lgicee € Slojlo 5 (295 (63,8 Zobaw 13 b Suold (95 yogad
4 sl llae ol )l 32 Lol 3 a8 (gl Lol len S (glofog g ] (sl )il g ol oo 4 5
Pl 2 5 Clegoge plad o 5 Sl lores da bl ool )3 olilyyge slajlil 5 (b)) sbo) g5k
0136 Lo 53 (dolo b g (Sloyjo)t b g Wit JolST b lnogad g Wnylil oyl 5l (3 & sl el S5 s
sladie o Lajlpl (o) g addlas 4 a2 g5 b 580 Cguine Waojlo ol I (o (3L slolil sl 0ad 485
L) Ay g 0y GLSHE (ol dinej )3 bl cpl &8 Cunl dgputio (Buiod Ay 9 Oladl 3 (BLS (0L5))
oj9=> (nl CliiS g Cladl (eizmes Cusl oad x5 (g B9 ) (B s 5 oIl cpl 4y jly g Wlod S5
el Jao o (Ahb L b aiS o (0 3l adllas (lplis (s J10,08 0 (B sl 5l el 2k ol 4 295 L
Olpde 2yl 9 2lojyl d (iSucadsS g 3o sobaiods (b))l Pl ) (B (o)) (gl culie 3l

R wliig y
a8 o Jlon 38kee i) oS > s (il 3] 5 Jae bl il adlln () o (B & e
Sl g5y ol ) ol (S g 08) (55 b el 93 3l alisuljg0 3,809, il g (53,0 wbam Jlais ||
g,‘_M.S le)—’ ‘)_:) ) odbodlaiw] MAS)J‘)B U"9) )‘ (g (_gl.tbum»); L C‘“’b 9 F)\j SleMb Ju.l?{.: 9 d)ﬁh)f
Elol 3l (S S yili8 il 035 6y, (S bl ) edliiul jlaine gabge o)) mels g dilsris Al
Oliis gl | S e g2 0 Cozle gl 5 2bul lp sl BLEST 3485 b9y (o8 a8 5118 5,50,
Cowl Lidgis Baal bagpe Jolse slwlid jolaieds «uludl Kopllss o)y e 5108 5,59, by i Gl abdS

\ . . . . z NI . . (2

@_Jo » (Y"V) 9.;»5)1{ 9 ‘_,’Sw);M Lg‘db),o Cad (wg) )l o9y U’l » (\\p’\ cd).im.c 9 u"b)i cwja.v.a (_5)4.A41>)
odlawl b o3l pl 33 D390 (slayimgh Cuwl 00 (awypu VoYY B YND Jloj o3l po cilalllas g ous edliwl V IS
slagingiy Bab 1ol o Jlt (Seng)) 0o Sl )l 3l 5 0B 8 slasks Sl eolitd (ale (sl it Sl
Jeoss 5l ol zuls 55 oS i 50 bas awyp VY 1508 (Ko jl38lp 5 g lgime o 51 onlatl b o ¢y glges
2 ISy bl el () (sl 2B g Syt b)) O 8 bawgs s > SIS ) oalial L gioma
Doy bl jlade b as oyl 5l abed Sle wolesyd g o e (g3 dlael 5 g (yglaen (gD olio
yizo Slallan 5> Lol 48 o5 (g Jordo o 5l ailin] plaw 45 Conl (i8S by 1Y (5B A ol Iy

9 Oblﬂj)‘)_w JUR 9 ol i)y sl Y aS s WSS JrinYd )’] Olfﬂ.'> dl..éz.cl (wl ERWIIWEY Y )L\blp C)il

1. Sandelowski & Barros



VELY yliano o€ 0ylond € 0,95 ¢Sl @ilin lalllae

2 5 Cawl 0 g moly BLLE 0l W81 ()l pe 5 Slas Sbj)l glaysils a8 D)1y Cjg s STyl le Wde )LL)
9 Jao L ayls dgg iy cpl (plplo cCunl sadags ()5 slaylil g b Jas 51 15l cpl il ol 5l eslaiwl &g
o=l ilmsng a6 (A gy cnlplis 9 a3 Cuslow g Ll (Sin byl b cuslio (315 3

sl 048 ()5 CVR 5 CVI slgime 2l (oo cup 350 0l 3 (o) (oonp Sl 0300 L)l 9 Je

o 158 el po i syl S

(Voo V) gwg)b g (Swghiinw rauie

OS5 glas gy wlbido U (e (5B dlasl Y Jous

oS il busgle db; b b

(+ - +I¥0) (+ /Y0 ,-10) RS (10 ,+I¥D ) (+Iv0 ) ,))

(Y0) (538l 9 &5 o (o> e
g3 sasl

G093 S I gw malad s oS
S amy e JSB 1) cuSils anls b (iso opl &8 cal Gimg s sla I wilal 4 bgspe oS 51,8 Jol dl> e

Of S yiol,b ol yoddy g3y I Y Jgaa

Bl & 0295 Gy 0956 9 g3y (S Iguw B ol
S 1B 0, gy (BLd oyl il gpSeye b 2L Glagsl o 2 Shes L)l Jae s Lol e (What) 5" e
Sl 4568
ol Spp0 a4 glpe 3Shes byl )3 (BUS oyl sladjslin 5 cpenl e B Jlgw
clyol S0 sl e S s il omren aliste (gongCws slbysise g ole (sloolL I adllas oyl jo (WhO) adllass jge deol>

ode Sl 5 LMl 340 pbas J3Is Sledbl claolSol g Y cladllio cly o] pllss g oSl cgow
Dl slps ole GleMbl ol ¢)auiS” b i SleMbl oL ¢l pl o Aol g sbuwl 1850 ¢l 0l
sl oadodlisl JKo )95 g led 5918 g pole sladlate 5510 0lGL

B Sldlas (gl VoYF=Y 10 5 5l cldlas gl VFV-1TAD (When) adlas loj 5L

(bl 58, e o b (e 2980 03 0300 4l (slaodldssy p lge Julod (g jladlas cpl 3 adllae () Lo (S9—S
S o e g ool g on 25 35 51 L 3y S 5 10,5 @ &8 1y conlie (slaellia (How)




Ol ) g olgsuiloge |- (35000 b (b3l S 53 3,MMes (21,1 5l (50

ol JSGa ©lad! 49 50 290 Ao g0
Sloj 039 mxe ¢ yimgimy Blaal Uy Loyl el Golwl oy (g Lol daaslipbly dadlie) el j9,e (slily 5

ol y1j g 4 85 D e 2lylime ol g8y re 5 o) (6l 0By

o293 s lre £ Joua

ylre (295 &lbe D! 5l ro
B )il il s pSope b bl laggls 2 3 Ses Dbl I3 Je il olulis BeS Ban
B s LB cllas gl YVY-Y N0 el b Ll o
2988 s 5 S Pl Joe
L T lllbe 4l

3959 Sl |y alpd daly s I (Lol dcgore Wilgn U sl osid plonil (o3bj <Bl)b g s b il Jimgy
9 u.l&b @Lc)'ﬁol LSL—“"K:’.L& ) Egie L;La.»ojb,\:,lf )] oslawl 9 J.LopUéJ E9 9> 19 &8 L;’L»L.w u..f).’l)s 4

5 Slallhe CubsS @ dogi pimen Canl 03y9] wals 1) b e Slallas I (glod S w4 oliwd el ¢ Mol

sl 035 wl,3 oS 51,3 Kigy aslsl (gl 1y die 5 00 Pl s Cupmol g 2B

OARYH D g gCumd (S (sWrojly .0 Jgua

Sl slaojly
lSS1 Jolee vt
Cognitive assessment tools sl obsyl eyl
Performance eval uation methods 3,Slas bl sla s,
tools of evaluation centers byl slesls syl
Cognitive characteristics sl g S
Competencies of managers Olpde sla Sl
Cognitive competencies of managers Olpte (Bld b Suwls
metacognition calal,g
Cognitive dimensions 3L ol
Cognitive creativity sl oM
Cognitive flexibility sl g pdlasl
solve problems M >
Cognitive assessment tools in assessment centers by el o sl oLyl syl
Competency assessment tools based on knowledgein assessment | laopls po colid p (e (Stmld b)) sla)l3]
centers o)

wlio S0 9 LAl LI g 92 9w 2pgw A 5o
el g ybn palgr dmogs g iy saailhe (ninta 3 (S lgieds ale 35S 5 LimgR Ny (IS pas
9 d)ﬂl_;).c i o 4 O‘9$Lf° l.mL'j dlox> )'1 &S A.I.e(}lyo (8% L;meJB L dg> Olaass ralqdl _ul).e 0 ul)iw.as”;



VELY liansj o€ 0ylond V€ 593 ¢ siluudl @ilio Oolalllas

G55 5 iz @lio 4 ISl Majls &5 (93)8 5 (ool Sl sigiy 3 ofugts ol () 2,8 o)Ll SleMbl gl 2V
sladlis g oy ;3 03 yS (g9 g pldl I L Sidgl wddidil)] (60)50 adllas > .3l Sla Cocnl s
o ot pelatods iy ol )3 05355 bl Gimgly (2o Sl sl o] das o 0 dlge (ol sl b ale
L 5 YL ald s plidl o (clabspo (6 SIb)e 5 (VL 4 (3480 E090 b alito 5 (akas o
el eyl g dmlie I Gy conss pLS )3 b ploglals jo din (b g ¥ USS L Gellae (gl ol 55 @l
S Lagy o e 31 1505 (6315 g oy LnodeS cpg IS 15 i G Iyl §) (o2lass lgie ol 52 015 ool
M G Al g cpl )0 g Ay JolS e Cjgods boaSs bl osile Bl mlie gdm pl8 )0 .0b aLilS
Sl G2 Pl ol (b 5l g 48 ol aledy B0 Bl degasre Sl lgime sl pas e gl ]

il QB ples Jlod 5 o )3 ool (gl uslie 5 elas mlie lgisar ke

[ Pl ouds b ol JS oluss ]

[ Oleie ki 3l el Bio g0 Sl ]
YYo

[ YAY oo JUsé b ouuss JS ]

[ oouSr Hh l ol Bde g0 .>|..\.d]
I >

1604

[ WF oo (o) 2 90 Slgiome S5 ]

pue &y daz g b oud B (g0 dlasy
VF G OYlguw g Sloal b golls

BT

Judoi (61 g camwlio JUT OLG! g gy Ngy Y S

ol Gimgis oo e g Ban b lag)] 5l e (bls dlass s cdb aie £oA Gl a8 aad o i Y JSs

g Bua Ly pie gulla pae a1 SIVE g onSs Jlas 51 51VAR (lgie jlas I 31TV &S g ysboas il Slodon

L 2l slapgls )3 3,8es byl slajlpl aige 3 a5 310 Laid coles)d al anshis LS i sla Jlu

9B Sl pagh g g Ban b I S5l oo g plgie 55l o g 39 SWS lalil ) s pSose
5l QB Jae Bl g S 513 ey 5> Jelod (gl el

Ballio g bcsin 31 M g1 it 30 sle2 Ao 50

b yeye B Ly g S I3 8la s bawgi g (pdiz 53 3 by SVl (5o 5 lgioe (5wl
D9 o 0anlie £ Jgan ) byl wlio ol yonds daallio pl (clad jgluwd



Ol ) g olgsuiloge |- (35000 b (b3l S 53 3,MMes (21,1 5l (50

(S SLABY Goil g Jaloxig 125 1panig Ao y0
Lo ol 5 €legyd 0 lasyo o Uy Unagie pls 5 €85 15 5550 15 ol algin dlo o ) 3
S osnas A L ol g e s Ll pagdo VYo 5 (o8 e Vo ol e 5 4 ppis 90

g oy (LS g Jolad cdliinn o (3l sladilyh o 55 b Ul

38 (M 9 5 51,8 dla po Bl 5 T Jgan

— e g . .. S Sy L
(&2150) comioy ©llae Ol FEUG 6l Sy b Sl g
e Vv
Wl (Y+YY) \M) ) @Ml)ﬂ Sl o Suwg il 1,86 s b s '
. . R e (201 (2819 N
(WAR) (ol g (oot colgmrale (55t 33
. Slosiy 3 S 1
(W72Q) ohlSer o (55805 ol - ‘
5Ll s
OhbSen 5 (Sewgyial S (Ve ) pompipass 9 55 (olg-3
OhlSen 5 (S5l wlw (Y11) )LSen g 5515 (Y- YY) Sy 2]
(1raa) %
(AARSVIRULSN PRSI 9
Igome 5 4255
(V- )ostgy VF+2) 518 g Shagd () sle Sy | ledbl (gyglzan § g
(AARSVIRULSNIPRpES L NI colpo § (Sl
(WWR) l)Sen 5 (55208 Wl (Y+10) giloge] $255 é
9> (W) hLSen g (5 5ied o (Y-TY) Tlgg ol ¢ sl e i ?
(1¥89) oljap 5 S5 il (V) T e
(7YY St g Syl 1y So (V15) ] 5 S <SSl e s
L Tme pranal bl g 331 LUl
(W) ohlSen 5 (3528 pllo (YY) lgg)lgl A
el (Vo 0R) GhlSan §3)58 (Ve 0) jom i g )5 (olo3 1
5 42jey (WWAY) ghlSen 5 (Bolo ITAY) ofySan 5 (5 5a0d JSes “'1:
Sy y® g g0l ol cu.BL»]} eyl ;(\\"~\') O\;Ko.lb Y
(V)
(Y3Y) oylSad g (Saog il 110 (¥VY) 8o g 0Ll S35 S
’I S a0 8 Lu‘V’YY g ‘490 ‘Mbcf) 5
OblSer g (35003 Wl (VoYY) S 52 g (909) ediunigl ey 3 clks] 555k
(W) o) San g (32 ol wlaisg g iy
(¥ V)8 5 gy Sy (S gale | Gl 5 (ol b L L)
a
(WWAY) o Ko g eouiss olas bls)l jj 3
(V) o)lKen 5 ogets ol L) ._i b
(Y+10) Gl 5 il (1FAY) oSat 5 oguis iy bl

1. Mechera-Ostrovsky, Heinke, Andraszewicz & Rieskamp

2. Uvarova



VELY liansj o€ 0ylond V€ 593 ¢ siluudl @ilio Oolalllas

. o . . Sl Ny L
(22150) b lalllae Olytae (Ui g S5y by Siamsly .
e v
s saenhl (VFe ) singyd ¥+ ) s s olss
Fwhy> ae>)h)b 290 DR > 9 2 (2190 .
() olSen o9 dleel LB g sloiel
) ob 9
(VFAY) ohen 5 (o gis B9
(VFe ) iotng) bl gbasis b Jols
(VWAR) o2l 5 (e e gouplpl yais (Vo) g oleslo 5,8 Jalss 3,
'j:
(VY0 olsS 5 5 dliue «(gmad ¢ 6,5 (VYY) gl Sl | 3 oo 2
(VN ) Sa 5 S5 csle (VF++) olySad 5 Sy o .;33
(WAQ) (hlSen g a8 (VF-Y) o), Ken g 459, SiwaSid g (5lo o
(Ve )ising s YY) ghlSen o 1580 295 )8
S5 ) 5w STl) (2048 co
S i (V) s dF15) ) g S wsly | 7 07 S 0 Sl 05 s
b (Sl pass S ) (g5
(Y+10) Gl 5 il (¥R i
(09,5 4 (3l
(V) hSen g s s9el saca gl
9 928 VTV ) Lo 5 195,k (Ve )y 5 58 (ol e
(Vo19) S ilelinl8 g o o gl alaSL (Y- YY) (5o el i El
(VEY) o) Ko g dujgy YY) o), So 5 5y900lo )
(W9) o) g 5205 (VFY) ), SKen g 59, o S
c(\\c")u‘)L_g.QA9gSJ)_.w c(\\c’\l) ul)l_g.o.ﬁgu)s) ) )f_’
(VF+ ) s
Tple 55 (E9,8 (st (MY (hlSen 5 Jbles s .
(¥aa) o 3
—%\ :
(VEoY) ohlSar g iy | ooy ol g bais 53 Joe oy % 3:
)
(W) o) San o (5 i ol aladls ¢,48 —‘f‘a
(V1) (llSan 5 (2509 (1F+V) )San 5 g, sl g 4
(WAY) oSt 5 B3l sl a5
‘(YOYY) u‘)l_<¢o.tb9_\49J)§lSh~;‘ ‘(\\°o~))9_,u.._w>9)JL;o‘92 d_)“lﬁddb
(VF-Y) ohlSen 9 259, R
(VFe¥) ohSan 5 259, L e & dr g .
4.

(V-3F) bl 5 pisola Ik ey

(WW29) ghlSer 5 SB maile (VYY) o) Kan g 45, R
(WY29) phlSer 5 (B @il Y-VY) o Ken 5 (Sl P yeie dr g
(W9) pher 5 S pila ylie dogs




Ol ) g olgsuiloge |- (50502 b (25)) S 53 3, Mes ()l Il (b

. e _ ; S (N L
(2210) ol lllae Olrse FEUS B S5y o Nl s
S ls
(VF-Y) o) Ko 9 455, (o) Ml (¢ 5lo i guns
(YXF) (5092 5 988 ! dbsls
Sgagl YN) gL 5 093 (V¥ e+ )ygapm> 5 5 (olgB
9 O e i <08 (VYY) e 5 239 Sl (VY ) S pa dadl>
(VFY) ohlSKen g jg, ¥+ YY) jolg
(WAQ) GhlSen g (5 5aed ol Mg, Aadls
(Y-¥+) gyl & sl
ul)ua.hjﬁ)?J 5("’\1’)&_)9)9] ‘(Y’\ﬂ) u‘)uoibst,_oy) A
(Vo) o )SKen g 3308 (V) 9
(Yo0) e 5 (3093 (V) g0 § 5 (oolsb oS bl
(WaQ) o)) Ken g (S ya08 oIl lizo dladls
9258 (VVY) OhlSen 5 (58 (Ve v )yomipme 5 58 (olgS
(VF-Y)
(VYY) hlSen 5 pusola (M) jo s 5 8 (ol5 B
OhBes 5 SB wila (IFY) Gen g ajg) V0V +) Sgysl (OB3) (3Ld sy
(WWa5) o lo; S (VY1)
9 j9y {VY0) o )Kan g (5,85 (V- TY) LSl gl 5 oSl s -
BBy 5)9l U
(VF+Y) o, Ken 3
(Vo7Y) LSyl 5 oS Srols 3
(YY) Sr9 9 98y VF+Y) oo g holes 6,6 lo )l als :;
(WAY) o) Sen 5 ol ((VF-Y) o, San 4 gloles b sl i s 5;
HSan 5 Lo (WD) o Kan 5 (£S5 (VYY) S0 6 celam S 4
(Yray)
(VoVY) oslins 3l VoV ) Sigugl shls sl oUlg
5 ciln (1¥29) LSan 5 ;s (VF-Y) oo 5 bles .
. 2 (siloriellys
(Y+)0) Bl
. - B N - ES
(W) ghlSen 5 (3 5ad pllo (Y+10) o) lSen 5 (pedla 2 (5 jlwdad 3
(W) hlsen g (S5aed o (V¥ ) jopmue 5 5 olg L 4,
. . s il Jse
(Vo)D) Blyiy 5 caln
. Jlw Uhen
(WYAY) o Ken g (Solo Jskie Jben
(yay) ol Ken 5 oo &350 dlasl
>
(V¥RY) o Kan 5 olo ¥+ 1VF) J 5 oS Sl s S 9
)

(WaQ) o)Ken g SB mila (IYAY) o) Ken o Bolo

Sk Ges g sy




VELY liansj o€ 0ylond V€ 593 ¢ siluudl @ilio Oolalllas

— oo . . B Sy
(@a10) iy ©lalllno Olpse (BLS S Sy | b Kl o
‘SA}
(WYAY) phlSer 5 (o5 (Y1) Ghan 5 (gl elaSy (Ub39e]) s )% ye
(WAQ) 1) en g (SB waila V+)) o) Ken g y090 N o5l
(WWaQ) )Ken g B mila (AYAY) ) Kan 5 eods J>oly @l
(VEY) oyl 5 g, T +VY) oylSad 5 339 SISl b JYard .
4o,y VoV o, Lson 5 165, ((VF e+ ) 00 5 alo3 =
9 42je) VTV )ohbSen 5 15,0 (Ve )y 5 58 (olg3 e s )
(YN0) Gl g cala VF-Y) ol Sen 4
Y gine 8| LUl 4
5Ly Ol
ol ©)
(VFY) ohen 5 ), - 4
s sle)lge
Stely j
s Cpogs Ul
(I7AQ) ohen 5 (35805 pllo : 1
s (g3 9o 8 (2Ulg5 3
(I79) hlSen 5 (3 5id Wl V¥ 2 ) j500p0mn 9 5 (ol3 s (S S 4
(VFe¥) ohSan 5 259, S j
OHlSed g Slol i gaaaslil (W) o) Ken o (S ,008 Bl bl L e
(¥-0) Oboj 5l 86 oyl 5 )Lid oo
(VoY) Ol 5 ajgy ¥+ )ysaimme 5 58 (258 iy vz glojes pll 3 .
=S i I
3
Y

(YY) oS0 5 o9

b35S S 3 (s gl

(VYY) o500

Uil gyl 3l eolal

(VFee) ohSen 5 Slul 3 (caaslil o ol lLaz]
(Vo) I g oS «Slg ((VF-Y) ) 8a 5 Solas ool
9 St MWee ) pomimme g 58 (olsB (VYY) (yiadg) S . ~
(VRY) oo R
(\F+¥) ohlen o Shles 9y st e
(VV2) I g e S Robs

(VF+Y) o hen ¢ Jbles

2 jeela iy Sl 5 pS0y0e pas
ALl o)l b agalse

OYW)sik plez 5 oaupe

O3 Sl ) jgel a3t S

B oy

(Y~\‘Y) 553540 33 ol Jasl

(W) ghlser 5 S paile OO j9s%

(VF+Y) oo 5 bles YIRS
OhlSan g 3)900ls (YVV) 5Sagjsle 9 $Spog—d 9z gl
(WWas) b

O o=

(V+10) GBlyzy 5 cls (IYAQ) o, Sen

el Gl

S glasnl,d




Ol ) g olgsuiloge |- (50502 b (25)) S 53 3, Mes ()l Il (b

n . s fe & & o S du@«u
(22150) Cmbiay oo Olnde GoLw s S5y B Sy o
S ls
OhlSen 5 G5 p e (VoY) 5 Shgjsle o Sogd Sz s e
yl&dﬁ) it uwul.)
(124
(WYaY) o) Ken g couis Cdds i
5 Sl el (W) o )Ken 5 gyt (V2 10) ko] y
> >
(VF-+) ohlSan R
(W) o) Ken g (5 00 S pplas]
9 (&5 (Vo) Lo 9358 (VYY) o))LSen 4 o8 ol
(YY) lyKan 5 LBslo (1120) o) S 7
- 4
‘(\\“"’\ﬂ) O])Lin.m 9 (S y0x> ‘(\\“‘\‘\) OI)L&@ 9 >y WJL.: . n
Ltzad..w|9> {
(VF) OhlSen 5 Slul 3 gaaslil i
OI)Lim PRSI ‘(Y~Y~) &%5‘ ¢(\\°~\") L')\)Ko.m 9 ujlblor.
5 Sl gaesll (W) (1 )LSen 5 JL5 pails (VTA]) ezl bk,
(VF+ ) o) Ken
(Ve e )esingss VF+Y) oLlKen 5 439, by g o
(1¥40) oK 5 58 o 4 55y
@)y sl sl 4 eanl
(124
VF e ) mingyd (Vo VD) glaws! ((VF+ V) o)lLSa 5 Jolos -
lSan 5 Sl iashl (1¥28) ) Ken 5 S ile oSS 5 638 &Ml »
3
(VE-+) "‘%; 3%
Giole (WA ) ol g (e (V) LS g Sy 5
OhleSen o Slwld i oal)l (VF)) o) LSen o SLSS) &Y lwdinls 9
(Vo) Sll 5 s platie sgilaae 5 lrly (b (1Y)
‘(Y'\b) u‘)l_gxo.fb 9 uAsL_m c(Y'\a)yl_wl ‘(Y'Y') &_J}:gl .
, plysl g ool
(Ve o) singo
‘(\\"‘\‘\) L')\)l_io.m 9 (& y—bx> ‘(\\‘~T) L')\)l_io.m 9 u.ibl_op
o ) o 4y dleiel
(W) o)) g a5 (V¥ v) g
(V¥ e )istngyd VF4Y) ol )Sen 5 Solas S Ao
p=ila (WYAQ) ) LSan g gyt ((VF4Y) o) San 5 Shles s -
38 ol B
(V43) e 5 s 2= i
]
eyl ((¥AQ) LS g SLs eisla (VF e+ ) gy ] i 9
Sosly g cud 3,
(VFe ) ) g (Sl 5 3(3}
(V- +)uso {(1¥A9) Sy e
S phl g
(VF+ ) o) Ken
ol cdonlyb ((VFe o) Lingyd ((WYAR) e :
9 Sl ool (Vo) dagd (W) () 5 (yae> Ll

(F+) oy Kan




VELY liansj o€ 0ylond V€ 593 ¢ siluudl @ilio Oolalllas

Sl (S5 1 g J S tppied A 50
8 msS S oy 5l 8y Jate  (lm a3l 5 naige olal) 0ad il (claodly o) sokatess 325 x>
0adLd ol oalisul cunlmodly (guiaids )3 BU L byl ki b g o 8l L) slp ole] pasls K
Olyedn <15+ (VL polie (plplis s e plis 1) (Bolas 3855 5l 51,8 (335 (e 9 ol SV B ol (e
2 el ool 2 VAWV B 5 ) Bigien 48,5 i o Jle 38155 plgiear TAe (VL polia 5 S35 B il
Gl e 9y (e Sl cidls 38195 pas 3590 7 g (38155 3,90 AT (55 )X 53 0 0dd (plulid Julgs dise
o505 Coglds o 8l Jolge b dyg0 YY 13 (6,503 93,90 ¥ )3 (S0 1) Shlos puimceds el Cawddy +/VES anosnlie
eyt N adaly Golol ;o U gy ol el sty «/NA L ol Ly il (el 38l3 eclomslone poliol il

(VEY 0 ) s e s 1y KL 65 e caslio 3815 4 A5 gl +/VVF LIS adls

_ Pr(a) — Pr (e) 2 () dlayl,
~ 1-Pr(e)

_ (0.766 — 0.18)

=0.714
(1-0.18)

S w251 g AL &Y ) 2piin > 50
90 Rliee Slillle | Lol (glaadl, Jlow g oS 5 el pele (g Olgisa oS 38 anl b lie ol )
5 b an pladl LB Jole jlosslusa @l g Giagsy g 4 429 b B (2o Aloye > ol 485 )18
(Bl glaoUly (S memal 1) a0l )le o Cosl oad S5 a8 an £ ) oo pl S g0 Jo 315
o ot adlhe Yo by uaio ysbods dlel gl eyl Ll g loles ctlinwa o i (sloan)

J Bl sl b ((BUS la pUlg (6 S e Sl Jols 00l s cadlllae (pl oasdly 0 L
el 039y ()8 (GBS 5 lolas calino

SLlal plomil g (55 ramad 12l8 53 38 Sl 2Uls 9 L)oo 4 o Conl (oS ol Sladl (al 51w 0]
s 5 P0Gy 55 (55 Jelgs 40 48 5,8 Lol |y ailgo wus el el )5 e )l o5l 350 5 (e
Jeliio )3 o] il B g oo 05> Ceonl iy (s o 55 0l o 51 8D 00 (S pSorans
g Laoaly Julos ol 8l ad gla Ul 5 lacs)lhe dcgosme 4 4 conl (BLs sla Ul pgd d 0,8 o)Ll e
ddadls 0y JblBd ( md ien oy ommen oladdlie |y das ol 0y o)lsl cleMbl 5 il mlie ) oolizl
a8 d9be Jold |y almanir ax plmd g0 S5 6550k 5 (s32p40b 2 cbogapel slo)ld) g I3 oo ¢5)
loial) (e Jelio b Babas sl |y gl 5 3550 wald Lbs) sl (B Wss sl 1) sy S5 Wl

3 Bllas] ¢y imad g Lo 4o, S5 csleMbl (5513, 33,8 oUlg )y 0 a8 conl (3ld sldan] )b pgumw J S

1. Cohen's Kappa
2. Landis & Koch
3.Sun



Ol g olgsuiloges |- (S50 b (25 S 3 3 Shas byl Il (A1

Sxi 05 oy |y BB § (BU oy ((BLS gl Bllasi] men (oladlye wxy cnl ) o)Ll e,
395 oL TS 5 e sla ool 095l 5 o Blao b gzl 53 2,8 Ul & 5 ol Alis o e
bl 51 im s I bl ] ol 205 iS5 At > ko 5 At > bl et (slaadlye 5l i
S 09l e elazzl g Slojlu Bromn slabaome ;3 oS sl JIS baomo 53 o] oo g o ille L ablia )3 51,31
L )3 3131 plo g b yidie o)) San b 350 Slbls,l (g)1,8 5 1338 LUl a4 a8 ol Lol cuomis a3yl 3,8
)1 ol b lojles > (Sinlan g (6550 1 g sl e Plo s LS S ol 205 o)Ll glozal 4 S
CELS & o)l (GBS i sl 00d LS5 (eloinl Biloju 5 (B3] QU5 gmen (plaadlye I an
5 )L glasul s 4 Sl o AL ful 0l o)Ll ) Lo 13 (05 55,8 (BLS g 5 (5313 Jelge S5 5
SlaShy (G piedgs ozen olbddlie 51,5 ) 6yl (BUS amd Gl g b ke olejle ),
Gl Slojlo Kinyd g b ple
s a8 Linl 1y oo 25 31,381 (Bl lgy (slag byl )3 A5l o &S At Comnl Bl bl ) slal o]
i 3 553 8 355 yann e ) e ) 358 o 2 45 alo S sy Sl Jobe

Sjlw oo laid 1) 0,81 Sgy0 claculild 5 Copasd

b g

ESSTRPIISA TR RV BT

Je g5lw o
oalil (5306 o (sl yr (558 (> gy Sl 5aS par b o el 5 s & st litel e Bime adlllas (5
S ool R 9w il g 2Bl Ay )8 @ls Juye g b sadld glulid )3 Wlgi e (o) cnl sl 038
S8 LSy o0 jiae Glo 5 Yodmn Plue J> 555 (spSmaeal 381 4 il slate jlosliwl b &S50 1,
oy iovw slys oSS ol 100,05 0 Oy B AFwWl s bl p Ay ST IS by S



VELY liansj o€ 0ylond V€ 593 ¢ siluudl @ilio Oolalllas

Sl 3yl slacudgi s saadgwl (bnd GlgSe JolS Wwlssl o oM cljle D9 oo odlaiwl (oM il jle

DS oS slp STl wglaio B 5y8 (gl €0l @jle b canl (g p5 o 3,8 a5 A 58 (gly €l &)l diges

el (g5L8 Cab arwgi L cplpl i daled o)l gy ol o odliiwl alad dae S 5108 90y o>

(OVF Y g8l g o) 3,8 ade ISt ol o ol

S (WD g, Y Jgs

™ adlze iyl 390 Jole

VY- Y. slass

-1V -1V wliw] pdaws

O)S slass o S8 slus b byl b

(s pole (o) il (lwlual (85l (adls Bis

adge Vo o ol Iyed 2ol
oAS e (sladeliy & plysl o cute sl LR s &

=SSR RTA b adlyo Y- )m.wb £33 590 b

75 CVR 5 CVI dlgime (g (s i 5l 0B 38 b ygie pogdle (i ool slitel (g slily 5
IR SLad b Wdilo ceslts (sly OV lsimo olg) Hliio (S yse (sl s 455 b g polusl cypats 2 i o0l
3 ozl il Jalge 1390 camlio g Canl yiii <V o 5l 48 dol oy +/AVY aadle b o yadls ol (¢lps g

A2 o s I Olfﬂs NS
2l 98 de daly jlade oS 95 o0 samlie CVR (glgixe olg) Comd g dumslons g baolad () b (pizmen

NS e Wb ly wlgime (ols) 5 Cawl yidis (+/¥A) 003 V& (gl 005 yuuns &l el Hlade cplcal +/VFY

S5 4 g Sy
QUSJS Bpe i)l 5 ol Ll il Wl g 0350518 (695 it (] a8 Jlidas laylojlus (soles o 0l gl
2 sl slappls sbul diej by Shomy s 3l (6)buw o Sizmg dag] o patanls olold bl
Sl @l glaogls » Sglite (SiSS g by, j et (VAP il g (o ye) 5,5 wal 8 ) bolojls
Slpdd ey 1o g 039 dxgi (Pl 3 a8 &S plaads S (S Lol (sl 0nd 4B S 000 LS 5 olpete 2L)
Jele e a5y (BUlyy delse ol il 039 (B Lgb0L ;)] (3 lb Jlae wrd 45,5 0106 o) (2L
45 (g 5253 Ul (0 b (S oreval (Ul s > (ol le) WS 0 40X 2L s
Lt (36 (51 Jelse cmnl 4y s b addlao cul 13 09 pom 51 eliS oo 1B ooyl kS 51 el (o
Veoam Bl (a8 5 53 b plnil Gis 53 53 |y 398 laied ale) cal > e N 03l dnugi Lelgs (i
L 35 pgd Lo jl i s ool 0,8 (plolid cidly LS 31 (3l b)) slgie a5T1) asli VY- g adlge
i Ul e paS omonias 1)) 10l b ool sl il Ll a5l V0 5 adlge Yo o1 5 4 o5, o

o 4SSl e iy Canl gy o5l @l cnl )iy (B g ol caltins Jo o B (lasl b 3l



Ol ) g olgsuiloge |- (50502 b (25)) S 53 3, Mes ()l Il (b

Lo 039 )lg-d5 b ol gyl it 48 i )18 jlaine 568 b)) po 1) Jlelse b amo oo |, (Sl nl (S )
ol 0395 byl BB o] 3685 dgauie ey

Slllas a5 ol 5, sumlie a8 jbps j calisee laixe claolEs )3 oy oo |y 33l ooy pl Cuonl
Soiulys 3 a1y T 5 4iiS o o)Ll T &y g (Vo F) T ilgy (1230)  5elS ((VA0Y) To5lu (VATA) ' g
A4S g (VYY) " ol Y 7Y) 58 (Y 7Y) V399 VoV ) Tam oY1) Pia Clalllas b st o 5jgel 5 (0L
Slorl g Laojol jiclio bl augy aoi¥ 1) ol e Jad (sla bl )3 p 3 Sloc oo (iomius 5 )y 4 0Ll L
5 LI (o pSoiuil & lasns e lid syl & WS o ol cslanllas 5 (Y-¥Y) el ity o o (o) (glalaa
Sy sl 2 gaiie s yogy jl oolitul &y o S o SaST 35 31481 6,80k g S Bemu Al a4 4l daes )l
poid 0,5 o)Ll ol an dmyy ) o (s (BLd Jelse progdle o age &5 01> o)) (5 (slasiyl b e
Ol g cuslio Jlpl & ()50 53 [ fcwl lpde 5 QUSHE (b)) g calid (sl cuslio slall T oslil
] ligios ) (VoVY) " e yse 29 dled 138,50 ol zols g dwls b oyl S ) et onlil 5 lsesl
as by Lo byl ol Camsls 9 €85 Jial33l 15 (g slacsyolis (i g b)) (i sloby dame b5y & 355
P9 e (LS slasiiallys | sy S dlFe (n g e ookl oS 5 &5 S oo Sy gl
Sl (gjluand @olas wile) 308 0 03 0560 byl sl (lie syl e bl gl )5 eSTen
g 5l ekl el joym Jb )3 (5)5L8 g ple atals (B8 dalgy o5 o lnlpd cp S ST (S g (295
@ ohyS b 50 5 039 (SSgy 0je ) g dise (il > Clidiod an)l el (B 8e8 b)) byl sl S suae
e L (YVo0Y) T g o ol ing & lsion gl ol ey liiod sladiges 1 sl (Sludl lio oje
s OERS 58 5 bisel 5 Calo (giluan LSy oB ) egian Shgn e Slb e (sla Ul )l e
255 o)l gim Bgn p e (L (ye3 53k S byl g A Binj )3 (YoVY) TS o8

Legsass comlio 5l (g gine (hg) 5 qume U9y gt uslio Il 5l (60500 457 €S Bl sl i
21 llo )l LaNS! jo5 aiej 9 355 00 o 2byl )3 s joy cage aSl wns &l ) (pgllae (2bj)) Nl el
ol g 03,5 o0l JB (o)) & s calaid sl ol S o ol GUSS 5 lede (mem 0 Cilies o e
S oo Ll )

1. Dewey

2. Piaget

3. Goleman

4. Wolff

5. Lamb

6. Hue

7. Wood

8. Carter

9. Ross

10. Schelle

11. Morris

12. Bian, Lu & Li
13. Eun, Kim & Kim



VELY liansj o€ 0ylond V€ 593 ¢ siluudl @ilio Oolalllas

S0 sl
9500 B 2j 2rb 4 938 Sl gl sloaisl ulul
9 el )l g e 380y ol S plesl 3 L)l e o |y (LS slayll Wb bapleile @
o> Bl plojle (ol (slaige; 5 (Sio)8 slajls b cuslite (lpte 3)Shos 5l 5 SSE)]
Laplojlo gy cnl jlicul 03)8 i p 1) alis o 5 (S maoal ) (310 GlaoUly cuonl addlas ol o
4 08 Jools Gliebl L aiiS cancaglgl W)l 5 bl slasul s Job 5o 1) b ol ool (b5l b
5 1y oo lagtlle Glalen sl oY lo)lke ol
5 ol calivne > (B8 laanld ((BLS Gb QUlg (S o) (GBS Dbl a b Gimgly
|y asia opl &5 a8 3l 1) (amisin Coale o b aglolo gy ool 519,87 ool 1) (6,18, (3l
Dyl pie clacubl | zols ol8a G b agus Jolis
b dedan (oBjge] (slaaol y Al oo S oo SaS S50 Co e 4 a5 (BLE Al S L plels
9 0 Mos 350 Wl o JLob 3, S0, (nl idd drwngi 395 (e 3 ] lee Bl el jl g WS
P9 e (Slojlu (il
phie jbany 1ol baplejlo sl 4ndl Giad Cusl (e 35290 (b)) Sl Jde oS an3 o0 L5 adllae @
A8 ool Gliebl g 28 uSte 1) (a8 (slooged cn pite B 38 jgyd 9 (o |y 293 (bl sbajle
S oo xS 03lul ]y (e Sl ) Culidge gl Sd)ge (la Sl Fhe ysbody &5
@boleile (dg> glie g bagleilo )3 (o))l aw )l g d9u0 yslaieds &5 WS (o dpog Bie Coledy @
SLacd )b (w9 o Sl e cal 3 ()15 le s bl b pelaiseial ()bl lojl (yoman
A3 58355 ) jeies 1) 05 ol )3 pegatie (ladsly sbul Coledyd g ((Soias ber) )sls

255 aslle slroslinal liu Bl lacS )b sbhead b il Glgie aue) cnl

ST ol g 9 S lguin
90 ol Gl plo 4
Sy dlg o el opl 65550 ka5 0 1) Slojle calisee (slacSin s g laaise) ;5 ldlae LU ST Clidss o
S S il lalaze b (31 bl )5l 5 (il 8950
i plosl 5 Slas byl p GBS sl Ssanily 156 byl sl |y Job Slllles Wl e i @
a5 gl plid oy Jgbo )3 e st gl I3l cnl b (S 3050 3 e ol
S o S8 2l sl 2
9 S ) )05 58T ke 5,Slae py Canl (a0 &1y ()% (BUS Jelge Algie S e @
iy by 1y glosle clabase y3 3lid sla il o 4o o

ol L oamd alsal | laazsly 5,18 o b)) wlgi o aios ohb ald )3 olaiiisd g baplojls S lie o



Ol )b g olgiloge |- 15850 b (2l 5) GBI p3 3,80 (25! I3l (B0

lil » Laglolw a8l 8ly lid Lol & Guis o 8l Glebl Glyice (55l 3,509,
Ao sy caiglse oI Lo Slas

Sl e ble (6350 5 (Sgianben Wil yrbgh slacs gl dgSe & LSyl ST Clllas
5 i) B9y 45 35 pxie Wyl ool 4 Wl e BLEST (ul g pled] (LS b3 sleyli
By o0 dgue |y S prenad

il e o (BUS Lot e ) gl oad S (oBj5el sladsly ot gl pliize o
wlacloslo sl 1y aiadsyl i Slg oo 5,38 o b 5, Slos p asly ol 45 4l Syp S

A2 &l itd 35 dldainl drwgs Jliday a5

adlae slaCodgae

03l iudgy 1) abgrpe Sludl 4lS” g Cunl 0392 5 s0te ol (slnoyg> Clillae i oS 518 (bo) imod cnl > @
Slaylil g 5, Slos L)l dsej 55 ot slacd iy b bl (38)cwdjl 4 Sl o Cadgioee ol il
oo Jgbo 3 o)) slmoged g Slajles (2bgy 105 08 IS8T ol (g plyomass (59) 9 2988 2o (S

delse plos sl 5w a8 JLs 358 lolis |y (305 b5yl L badye adlie Ve g an (b adllao ol @
Syl gl ) 03 sl lgiee oainl Sl )3 bl oads olulid 3 Slee S50 g basye (Bl
25 iy Gapde il g GBS slays 5l el

ik g w8 el e bl b 60 oslizl lnciily | oxoylite] (sl (s > SwiS5 §) adllas ol > @

AL S50 @l (bl el jsbo 5 A8 2l (68 g sl Saa ol i

&bw

ool il sl Siwls (Wbl 1 L)l 0PLS slaylil g b e (Ahb (V1)) Lojdres (oo g pladl sl
okl (ll (b)) 58 Ao edyiS”

JL.aJLéVCA_g)f.Lc)J (J"}"J&(J“"b}):’ d[[«//u.u ww.uolf%a ) r,..ashu J)S.Lo.c U.glg.j)l .(\\“V)) Ls, 4‘53‘).9(0 9 olo:-) ‘ms)él
kbl 4

Ol 3 a5 ooyl slaglS sledasle cancaglyl o (olelis (WWAB) 0305 (sduinn 5 )l po c w5l ¢5lige <5 ST

MY (54 (Sl o lells 5

5 > g o ST Ly (859 Cdbge (598Ul 505 (M1RY) Lo mgplo 5 Ao 598 L peMlE s s yder
XXX A (P e K pale olKi K 04Kt dlra . S L5 s,



VELY liansj o€ 0ylond V€ 593 ¢ siluudl @ilio Oolalllas

.))_iiS) L: L;:Lo)l_w U.cl.w] uJ}iw.n dllb.))ﬂo) 9 llb[al.w] u‘f).l'])s (\\G'\) )Aol) ‘Lg).iw.c 9 Lo)w ‘Lf’b)" NG cd)“;ub
F¥=Y (V)WY o la] polio clefllas . L) mlio o o

YAV AN cdarjlo o pcto drwgi g (b5l 5800 40 ol

i Bl BB L slenl Glop o U 0 Sas 2l 2 350 Jelss sncaglyl g lolid (Ve r) gy (odagp
OV bbb 5 Cupdo gl (pitagip (103)Sg) (oole dipuii Jlijg Ol B30 S908 @95 S 48 ) e
Y S-VAY

P las s i olasl s Gl gy adS sla Siusls (V) dols ¢ Slon)y g (i po ¢ SB awge § pusdoo g,
IV=OV(V) V8 cdewsd g Co o dii8 . 6 5lwdisS (65L 5l it b5l 88

YAV (F) 5 oSl

OLSHE (Kol dawgs sl ot b Slolids (VFev) s o 513 g s gy ¢ alaas ¢ SIS gule ¢ ledose « S
DAY (V)0 ¢ olo £80 (o350l Syt Slellao (g pndSs (5313l (G3LogSN 5800, b dnngs 9 215 05 )

o)) ool (miuagly) S Shy Jelos (1¥R0) (puseo dozme (o3 g dozme i Slil £0ndgl o305 el 6,8
NN (V)N B Ls pole (glooslr. bezeiils (> oyl 5L

GBs Lo Ul 5 olal laptss  (B3ls slaclee bigel y8b (WWAY) o) (958 g L it 2 lee o Bolo
OV=YA (V2 b)) YA ((cu5Dl (slo, ol 6 5oL IMST glls o858

)_ﬂ).a ‘_;’x‘a_w > .))_iln.c L?’L’))1 695” 4\5])‘ (\\C'Y) M.J ‘L?’brv”)'{ g o) ‘C,mlw ‘_gawu..\!b.) AW wbl.o.m HEVESWIPTGI V)
NEOIN (W)WY ¢ il molio bl oS 518 5,595 1 Sloyd

AN (VD o ] dplopas (g jlwndiatlys dloeo dnmgs § b)) g5 ]

O 5 Jas s s byl oelS 20l (WA pldllsl (559 5 bl dipe o o g L jianduw ¢ Slobu sy
AA-AD (VW o) VY polee ol sl o o ppde (sl Sl

9 oYL e ,d e lp Solpal S& (Sawls oLl o8l Gl g (b (W) pledl (ornl g Lo jaues (o pe
SY-0Y c(\)\Y ‘).«al:w L?”L”*’Ub) u‘)" ‘_g».o; Lgl.tbo.))gl).é U‘»}u

=t Slojlo L) Gaioel (silute 65U L1V g sacme <ol (5 9 391> 6y 9SS 9,8 1,53, 1S, (holas



Ol ) g olgsuiloge |- (35000 b (b3l S 53 3,MMes (21,1 5l (50

S5 sla s (5l Jae g (slolis (Ve )) cdoll o Sl g desl s o g ilatie (gotlains ¢ 45yoS o5 )laly b
=0 (OY) W g g Cdi Crio yo gl Slelllo . yes s (YL CS W ) dawed g (b5, eilST s ]
A

.V~—(b~ 5(Y)\\ cL’.JZw.)/é)La

oS, 0 Slee oLyl 6 (Ab g s (WYAR) et ¢ S g Lo poME ¢ o>y g ¢ 095w Dl yd ¢ Sl ] ol
I (PN o9 b liodls (65655 0,500, b b )S7 (Kb pole oSl

YOFYYR (VWA o oli oy 5 ooy

ot sbael B lid adly syl oo Shb (WAR) ad) ¢ Slybe 6,6l g s ygr (S e folae] ( SB pila
XYYYN (V)WY o e i jgol oy doliys colalllos doliliadps o)) o o] (slmolSiils (> oole

Sla (Saald dnwgi g byl (P (agrie Jre (2hb (Ve ) pladl 58 il syl Sl fage ( Slul 2 sl
NoF

References

Abedi Ardakani, M., Sarlak, M.A., Darvish,H. & Farati, H. (2022). Designing the model of
employee competency development using the evaluation and development center. Human
Capital Empowerment Journal, 5(1), 1-14. (in Persian)

Afrosheh, R. & Mehrani, R. (2015). Performance evauation of concepts and perspectives.
International conference on new researches in economic management and accounting.
(in Persian)

Akbari, M., Fayazi, M. & Jamshidi, H. (2015). Identifying and prioritizing complications of
evaluation and development centers in Iran. Human Resource Management Research, 8(1),
103- 130. (in Persian)

Amador, L., Bralas-Garza, P., Espin, A.M., Garcia, T. & Hernandez, A. (2021). Cognitive
abilities and risk-taking: Errors, not preferences. European Economic Review, 134, 103694.

Asadi, E. & Oreyzi, H. (2023). Designing exercises and tools of the assessment center based on
the organization's competencies, the first national conference of the assessment center of
Iran, |sfahan. (in Persian)

Bararti Ahmadabadi, H. & Oreyzi, H. (2021). The effect of cognitive and personality factors on
drivers  risky  behaviors.  Traffic  Management  Studies,  (60),  71-110.
https://sid.ir/paper/955611/en (in Persian)

Barkova, Y K., Selezneva, E. V. & Sinyagin, Y. V. (2021). The relationship between managerial
potential and cognitive characteristics of managers at different levels. Administrative
Consulting, (5). DOI: 10.22394/1726-1139-2021-5-17-31

Berg, V. (2021). A game-based online tool to measure cognitive functions in students.
International Journal of Serious Games, 8(1), 71-87.



VELY liansj o€ 0ylond V€ 593 ¢ siluudl @ilio Oolalllas

Bian, Y., Lu, Y. & Li, J. (2022). Research on an Artificial Intelligence-Based Professiona Ability
Evaluation System from the Perspective of Industry-Education Integration. Scientific
Programming, 2022(1), 4478115.

Bracken, D. W., Timmreck, C. W. & Church, A. H. (Eds.). (2001). The handbook of multisource
feedback. San Francisco, CA: Jossey-Bass.

Campion, M. A., Fink, A. A., Ruggeberg, B. J., Carr, L., Phillips, G. M. & Odman, R. B. (2011).
Doing competencies well: Best practices in competency modeling. Personnel Psychology,
64(1), 225-262.

Campion, M. A., Pamer, D. K. & Campion, J. E. (1997). A review of structure in the selection
interview. Personnel Psychology, 50(3), 655- 702.

Carter, M. A. (2023). Equity in Employment Assessment: Addressing Biases for Better Hiring
Practices. Human Resource Management Review, 33(1), 72-86.

Chams, N. & Garcia-Blandon, J. (2019). On the importance of sustainable human resource
management for the adoption of sustainable development goals. Resources, Conservation
and Recycling, 141, 109-122.

Chernova, L.S., Zhuravel, A., Chernova, L., Chernov, S. & Trushliakova, A. (2022). Application
of the Cognitive Approach in the Field of Project Management. DTESI.

Darvishi P. (2022). Identifying and prioritizing the effective factors on the evaluation of employee
performance and socia capital with the mediating role of environmental monitoring in the
electric power distribution company of Khuzestan province. Scientific Journal of New
Research Approaches in Management and Accounting, 5(17), 183- 206. (in Persian)

Das, B. K. & Rgini, G. (2023). Leadership development through 360-degree multi-rater
feedback—An experience sharing of need, approach, roll-out, and the impact. Environment
and Social Psychology, 9(2).

Dewey, J. (1938). Experience and Education. New Y ork: Macmillan.

Domen, A.C.,van de Wsdijer, S.C., Jaspers, M.W., Denys, D.A. & Nieman, D.H. (2019). The
validation of a new online cognitive assessment tool: The MyCognition Quotient.
International Journal of Methods in Psychiatric Research, 28(3), €L775.

Ejimabo, N. O. (2015). The influence of decision making in organizationa leadership and
management activities. Journal of Entrepreneurship & Organization Management, 4(2),
2222-2839. http://dx.doi.org/10.4172/2169-026X.1000138

Emadani, R., Rudgar Nezhad, F., Kiakeyjoori, D. & Taghi Pouryan, M.J. (2023). Providing a
model for improving organizational behavior based on cognitive-behavioral components: A
qualitative study. Shenakht Journal of Psychology and Psychiatry, 10(1), 128-138.

Eun,S. J,KimE. J & Kim,J Y. (2022). Development and evaluation of an artificial
intelligence—based cognitive exercise game: A pilot study. Journal of Environmental and
Public Health, 2022(1), 4403976.

Fan, J., Bainbridge, W.A., Chamberlain, R. & Wammes, J.D. (2023). Drawing as a versatile
cognitive tool. Nature Reviews Psychology, 2(9), 556-568.

Faragd, A., Holmén, M., Holzmeister, F., Kirchler, M. & Razen, M. (2019). Cognitive Skills and
Economic Preferences in the Fund Industry. The Economic Journal, 132(645), 1737-1764.



Ol ) g olgsuiloge |- (35000 b (b3l S 53 3,MMes (21,1 5l (50

Fathi Vaargah, K., Mostafavi Montazeri, S. A., Khorasani, A. (2022). Identifying and modeling
the challenges of effective use of the Development Center in Tehran Oil Refining Company.
Strategic studies in the oil and energy industry, 13 (52), 59-80. (in Persian)

Fernyhough, C. & Borghi, A.M. (2023). Inner speech as language process and cognitive tool.
Trends in Cognitive Sciences, 27, 1180-1193.

Ford, C.B., Kim, H.Y., Brown, L., Aber, JL. & Sheridan, M.A. (2019). A cognitive assessment
tool designed for data collection in the field in low- and middle-income countries. Research
in Comparative and International Education, 14(1), 141-157.

Ghavamifar, A. & Hassanpoor, H. (2021). Identifying the Affecting Functions the Cognitive
Performance of Strategic Managers. Journal of Human Resource Management, 11(2), 50-
70. doi: 10.22034/jhrs.2021.281368.1666 (in Persian)

Gilbert, G. E. & Prion, S. (2016). Making sense of methods and measurement: Lawshe's content
validity index. Clinical Simulation in Nursing, 12(12), 530-531.

Goleman, D. (1995). Emotional Intelligence: Why It Can Matter More Than IQ. New York:
Bantam Books.

Gottfredson, L. S. (2003). The challenge and promise of cognitive career assessment. Journal of
Career Assessment, 11(2), 115-135.

Grudinin, V. A. (2022). The interrelationship of cognitive and personal characteristics with the
success of problem solving. BECTHUK PIT'Y, 120.

Habibi, A. & Afridi, Sanam (2023). Multi-indicator decision making, Tehran: Naron Publications.
(in Persian)

Habibi, A., Jahantigh, F. F. & Sarafrazi, A. (2015). Fuzzy Delphi technique for forecasting and
screening items. Asian Journal of Research in Business Economics and Management, 5(2),
130-143.

Hashem Khani, A., Shahrakipour, H. & Zafagari Zafarani, R. (2019). Designing a model for
evaluating the cognitive ability of faculty members in universities in Tehran province. Bi-
Quarterly Journal of Higher Education Curriculum Studies, 11(21), 291- 323. (in Persian)

Haupt, G. (2018). Hierarchical thinking: a cognitive tool for guiding coherent decision making in
design problem solving. International Journal of Technology and Design Education, 28,
207-237.

Heikkinen, A. L., Hanninen, T., Kuikka, P., Akila, R., Savolainen, A., Valtonen, T., &
Paajanen, T. (2023). The Cognitive Function at Work Questionnaire (CFWQ): A new scale
for measuring cognitive complaints in occupational population. Applied Neuropsychology:
Adult, 30( 6), 649-660.

Helfat, C. E. & Peteraf, M. A. (2015). Manageria cognitive capabilities and the microfoundations
of dynamic capabilities. Strategic management journal, 36(6), 831-850.

Herrmann, W., Beckmann, J. F. & Kretzschmar, A. (2023). The role of learning in complex
problem solving using MicroDY N. Intelligence, 100, 101773.

Hoffman, B. J., Kennedy, C. L., LoPFilato, A. C., Monahan, E. L. & Lance, C. E. (2015). A review
of the content, criterion-related, and construct-related validity of assessment center
exercises. Journal of Applied Psychology, 100(4), 1143.



VELY liansj o€ 0ylond V€ 593 ¢ siluudl @ilio Oolalllas

Hue, J. C. (2020). Multifaceted Approaches to Job Assessment: Enhancing Hiring Outcomes.
International Journal of Selection and Assessment, 28(3), 241-254.

ISO 10015 (2019). Quality management — Guidelines for competence management and people
development. International Standard

Jafari, S.Gh., Foroghipour, H. & Sabunuchi, R. (2019). Development of sports success model with
emphasis on mental and psychological factors. Journal of the Faculty of Medicine of
Mashhad University of Medical Sciences, 63(6), 3008-3020. (in Persian)

Jonassen, D.H. (1992). What are Cognitive Tools?. In: Kommers, P.A.M., Jonassen, D.H., Mayes,
J.T., Ferreira, A. (eds) Cognitive Tools for Learning. NATO AS| Series, vol 81. Springer,
Berlin, Heidelberg.

Kartini, D., Kristiawan, M., Fitria, H., Negeri, S. & Sugihan, M. (2020). The influence of
principal’ s leadership, academic supervision, and professional competence toward teachers
performance. International Journal of Progressive Sciences and Technologies (IJPSAT),
20(1), 156-164.

Khalatbari, M. , yazdani, H. R. and Asgari, N. (2022). Meta-synthesizing of Practices and Results
of Corporate Social Responsibility: A Human Resource Approach. Journal of Human
Resource Management, 12(2), 1-24. doi: 10.22034/jhrs.2022.158889 (in Persian)

Khanifar, H., Ebrahimi, S., Seyfi, A. & Fayyazi, M. (2020). Designing a Model for the
Competency of education Administrators for Use in the Evaluation Center. Journal of
School Administration, 8(2), 118-139. SID. https.//sid.ir/paper/401486/en (in Persian)

Khoshouei, M.S., Oreyzi, H. & Jahanbazi, A. (2018). Validation of Managers Promotional
Assessment Center in Isfahan Gas Company. Knowledge & Research in Applied
Psychology, 19(3), 33-48. Sid. Https://Sid.Ir/Paper/163720/En (in Persian)

Lamb, K. J. (2021). Soft Skillsin Professional Assessment: Connecting Competencies to Success.
Journal of Career Development, 48(4), 542-556.

Landis, J. R. & Koch, G. G. (1977). The Measurement of Observer Agreement for Categorical
Data. Biometrics, 33(1), 159- 174.

Lumsden, J., Edwards, E. A., Lawrence, N. S., Coyle, D. & Munafo, M. R. (2016). Gamification
of cognitive assessment and cognitive training: a systematic review of applications and
efficacy. JMIR serious games, 4(2), e5888.

Mechera-Ostrovsky, T., Heinke, S., Andraszewicz, S. & Rieskamp, J. (2022). Cognitive abilities
affect decision errors but not risk preferences: A meta-analysis. Psychonomic Bulletin &
Review, 29, 1719- 1750.

Mumford, M. D., Todd, E. M., Higgs, C. & Mclntosh, T. (2017). Cognitive skills and leadership
performance: The nine critical skills. The Leadership Quarterly, 28(1), 24- 39.

Nejad Irani, F., Makhdoomi, H., Rahimi, G. & Hojati, S. (2020). Explaining and designing a
performance appraisal model for the staff of Kurdistan University of Medical Sciences with
adatatheory approach. Research in Teaching, 8(4), 34-13. (in Persian)

Nikzaman, A. (2019). Psychologica and Environmental Factors Affecting Information
Encountering. Library and Information Science Research, 8(2), 339-354. doi:
10.22067/riis.v0i0.59631 (in Persian)



Ol ) g olgsuiloge |- (35000 b (b3l S 53 3,MMes (21,1 5l (50

Noe, R. A. & Steffy, B. D. (1998). The Influence of Individual Characteristics and Assessment
Center Evaluation on Career Exploration Behavior and Job Involvement, Journal of
Vocational Behavior, 30(2), 187-202.

Oelkers, G. & Elsey, B. (2004). The'strategic magnifier'-a cognitive tool for strategic thinking.
Problems and perspectives in management, (3), 196-209.0ppong, S. (2020). Towards a
model of valued human cognitive abilities: An African perspective based on a systematic
review. Frontiers in Psychology, 11, 538072.

Oreizy, H.R., Khoshouei, M.S. & Nouri, A. (2012). Assessment center and job anaysis
application in determination of managerial competencies. Biannual Journal of the Iranian
Psychological Association,7(1), 85- 98. (in Persian)

Oreyzi, H.Z. & Asadi, E. (2017). Designing and Implementing Assessment Center of Strategic
Thinking competency for Managers of the Nationa Iranian Oil Refining & Distribution
Company. Biannual Journal of the Iranian Psychological Association, 12(1), 53-62. (in
Persian)

Pakdaman-Savqji, A., Neshit, J.C. & Gajdamaschko, N. (2019). The conceptualisation of cognitive
tools in learning and technology: A review. Australasian Journal of Educational
Technology, 35(2).

Piaget, J. (1952). The Origins of Intelligence in Children. New York: International University
Press.

Prinodko, A. (2018). Category of evaluation as the object of linguistics. prospects of
communication aspects of study. Odessa linguistic journal, 11, 64-70.

Putra, M. R. & Gupron, G. (2020). Employee performance models. Competence, compensation
and motivation (Human resources literature review study). Dinasti International Journal of
Education Management And Social Science, 2(1), 185-198.

Raffaelli, R., Glynn, M. A. & Tushman, M. (2019). Frame flexibility: The role of cognitive and
emotional framing in innovation adoption by incumbent firms. Strategic Management
Journal, 40(7), 1013-1039. https://doi.org/10.1002/smj.3011

Roozbeh, M. H., Mousakhani, M. & Rahmani, H. (2023). Key Competencies for Selection and
Promotion of Professional Managers in the Assessment Centers: Based on Gamification
Tools. Journal of Management Development Process, 36(1), 31-57. (in Persian)

Ross, D. R. (2022). “Big Data in Job Assessment: Shaping the Future of Employment Decisions’.
International Journal of Human Resource Management, 33(4), 569-586.

Rudnev, E. (2022). Between the assessment centre and reality: how and why biographical
psychology makes human resource management more effective. European Journal of
Management and Business Economics, 31(2), 210-218.

Rybakova, L. V. (2023). Cognitive Management and its Importance in Modern Management
Practice. Bulletin of Amur State University. Series: Natural and Economic Sciences, (101),
193-198.

Sadeghi, A., Zainali, Sh. & Foroughi, Z. (2019). The Effect of Cognitive Skills Training on the
Performance and Cognitive Abilities of Children with Learning Disabilities. Journal of
Learning Disabilities, 8(2 (29) ), 38-57. SID. https://sid.ir/paper/210234/en (in Persian)



VELY liansj o€ 0ylond V€ 593 ¢ siluudl @ilio Oolalllas

Sadem Qahfarkhi, A., Alikhah, S., Rostami, M. & Rezaei, SR. (2019). Investigation of
psychological factors effective in decision making. Shabak, 6(6), 199-208. (in Persian)

Sandelowski, M. & Barros, J. (2007). Handbook for synthesizing Qualitative Research. Springer
Publishing Company Inc.

Sans Pinillos, A. (2023). Silence as a Cognitive Tool to Comprehend the Environment.
Foundations of Science, 1-27.

Sarlak, M. A., Abedi Ardakani, M., Darvish, H. & Forati, H. (2022). Identifying indicators of staff
competency development in the center of evaluation and development with an interpretive
structural modeling approach. Interdisciplinary Studies on Strategic Knowledge, 5(20), 37-
58. (in Persian)

Sehat, S., Dehghanan, H., Dehdashti Shahrokh, Z. & Karimkhani, L. (2023). Introducing a Molel
of Multi-level Performance Appraisal of Health Centers: A Meta-Synthesizing Approach.
Journal of Human Resource Management, 13(3), 131-165. doi: 10.22034/jhrs.2023.184124
(in Persian)

Shadpour, S., Shafgat, A., Toy, S., Jing, Z., Attwood, K., Moussavi, Z. & Shafiei, S. B. (2023).
Developing cognitive workload and performance evaluation models using functional brain
network anaysis. NPJ Aging., 9(1).Shevchenko, G., Shumeiko, O. & Bilozubenko, V.
(2021). Capabilities of Data Mining As a Cognitive Tool: Methodological Aspects.

Shokri, O., Tamizi, N., Azad Abdollahpour, M. & Mohsen Khodami, M. (2016). Psychometric
Analysis of the ‘Stress Appraisal Measure-Revised’” among University Students . Advances
in Cognitive Sciences, 18 (2), 1-11. (in Persian)

Skagerlund, K., Forsblad, M., Tinghdg, G. & Vastfjél, D. (2022). Decision-making competence
and cognitive abilities: Which abilities matter? Journal of Behavioral Decision Making,
35(1), e2242.

Sommers, K. N. (2023). Post-Integration Effects of Behavioral Interview Techniques in the
Resident Assistant Selection Process (Doctoral dissertation, Marshall University).

Speer, A. B., Christiansen, N. & Honts, C. (2015). Assessment of personality through behavioral
observations in work simulations. Personnel Assessment and Decisions, 1(1), 6.

Sun, S. (2011). Meta-analysis of Cohen’s kappa. Health Services and QOutcomes Research
Methodology, 11, 145-163.

Thornton, G. C. & Rupp, D. E. (2006). Assessment centers in human resource management:
Strategies for prediction, diagnosis, and development. Mahwah, NJ: Lawrence Erlbaum
Associates. New Y ork. https://doi.org/10.4324/9781410617170

Tishchenko, N. A. & Luchinking, I. S. (2022). Study of cognitive characteristics in employees of
small businesses. standardization of the method. Scientific result. Pedagogy and educational
psychology, 8(3), 120-127.

Tong, T., Li, H. & Greiff, S. (2019). Human capital and leadership: the impact of cognitive and
noncognitive abilities. Applied economics, 51(53), 5741- 5752.

Troth, A.C., Townsend, K., Loudoun, R. & Burgess, M. (2022). Frontline managers task-related
emotion regulation, emotional intelligence, and daily stress. Australian Journal of
Management, 48, 108-129.



Ol ) g olgsuiloge |- (50502 b (25)) S 53 3, Mes ()l Il (b

Uvarova, |.A. (2022). Features of value-motivational and cognitive components of readiness-for-
change competence in managers. Bulletin of Krasnoyarsk State Pedagogical University
named after V.P. Astafiev.

Wang, X. H. F., Kim, T. Y. & Lee, D. R. (2016). Cognitive diversity and team creativity: Effects
of team intrinsic motivation and transformational leadership. Journal of business research,
69(9), 3231-3239. https://doi.org/10.1016/j.jbusres.2016.02.026

Wolff, J. (2004). Meaning in the Sciences: An Interdisciplinary Perspective. Brill.

Wood, J. (2022). Psychometric Testing in Career Assessment: Bridging Theory and Practice.
Journal of Business and Psychology, 37(2), 345-362.

Yarahmadi Khorasani, M., Naseri, N. S. & Fariborzi, E. (2022). Designing a Model of Center for
Evaluation and Development of Managers Competencies to Achieve the Desired System of
Organizational Performance Improvement: A Quadlitative Approach. Transformation
Management Journal, 13(2), 125-156. doi: 10.22067/tmj.2021.67290.0 (in Persian)

Zebua, S. & Chakim, M. H. R. (2023). Effect of Human Resources Quality, Performance
Evaluation, and Incentives on Employee Productivity at Raharja High School. APTISI
Transactions on Management, 7(1), 1-7.





