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1-Liu
2-Organizational citizenship behavior
3-Appelbaum
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1-Altruism
2-Conscientiousness
3-Civic virtue
4-Sportsmanship
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1-Organizational Justice
2-Cropanzano

3-Perceived organizational support
4-Rhoades & Eisenberger
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1-psychological empowerment
2-Menon

3-Roy&sheena

4-Eylon & Bamberger
5-Corsun & Enz
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1-Sense of meaning

2-Sense of competence
3-Sense of self-determination
4-Sense of impact
5-Williams

6-Konovsky and Pugh
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1-Moorman

2-Organ and Moorman
3-Tahir Suliman
4-Shore and Wayne
5-Piercy

6-Hochwarter
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1-Convergent validity
2-Discriminant validity
3-Fornell & Larcker
4-Average variance extracted
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1-Construct
2-Squared correlation coefficients
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1-Partial Least Squares (PLS)
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